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Mount Barker Region 
 

Whilst qualification levels help to evaluate the 

economic opportunities and socio-economic 

status of workers in a particular industry; the 

level of qualifications in a workforce relate to 

a number of factors including: 

 

���� The age of the workforce 

���� The skill and qualification level required 

to enter an industry 

���� The professional or working ambitions of 

people (to seek education as youth or re-

training as adults) 

���� The opportunities afforded to people to 

continue studying beyond compulsory 

schooling. 

 

The workforce in the Mount Barker District 

Council region has a lower proportion of 

people with tertiary qualifications than in 

South Australia. 

 

In 2011, five thousand nine hundred and sixty 

people in the Mount Barker District Council 

had a tertiary qualification. 

 

Educational qualifications refer to education 

gained outside of primary and secondary 

school and are one of the most important 

indicators of socio-economic status. 

 

Analysis of the qualifications of the workforce 

in 2011 in the Mount Barker District Council 

compared to South Australia show that there 

was a lower proportion holding formal 

qualifications (Bachelor or higher degree; 

Advanced Diploma or Diploma; or Vocational 

qualifications) and a higher proportion with no 

formal qualifications. 

Overall 53.7% of the workforce held 

educational qualifications and 45.2% had no 

qualifications, compared with 55.6% and 

40.8% respectively for South Australia. 

The major differences between the 

qualifications held by the workforce in 

the Mount Barker District Council and 

South Australia were: 

� A larger percentage of people with no 

qualifications (45.2% compared to 40.8%) 

� A larger percentage of people with 

Advanced Diploma or Diplomas (10.7% 

compared to 9.5%) 

� A larger percentage of people with 

Certificate I and II Levels (2.1% compared 

to 1.6%) 

� A smaller percentage of people with 

Bachelor or Higher degrees (18.0% 

compared to 22.4%). 

The largest changes in the qualifications 

held by the workforce in the Mount 

Barker District Council between 2006 and 

2011 were:  

� Bachelor or Higher degrees (+360 people) 

� Certificate III Levels (+302 people) 

� Advanced Diploma or Diplomas (+300 

people) 

� No qualifications (+300 people). 

Opportunities 
 

TAFE SA in Mount Barker has appointed a new 

Regional Manager who is currently working in 

partnership with a number of regional 

agencies and organisations to ensure that 

TAFE is accessible and relevant to all seeking 

on-going tertiary qualifications. 
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Work Ready which is funded by the 

Department of State Development has also 

appointed a new Regional Manager to oversee 

the $296,121 of funding for the following 

three programs: 

 

� Employment Assist 

� Youth2Work 

� Career Services. 

 

Regional Development Australia for the 

Adelaide Hills Fleurieu and Kangaroo Island is 

the grantee for delivery of the above-

mentioned programs in the region. 

 

A Regional Skills Network also exists across 

the Adelaide Hills Fleurieu and Kangaroo 

Island regions and is comprised of local job 

service providers, registered training 

organisations, local government and other 

associated agencies e.g. Centrelink and 

Workskil. 

 

The purpose of the network is to provide a 

forum to inform participants about available 

grant funding, regional opportunities and to 

work collaboratively on employment and skills 

related initiatives and outcomes. 

 

Education Hub 

 

Council’s Economic Development Strategy sets 

out the need to consult and collaborate with 

organisations such as Study Adelaide and 

education institutions in relation to 

opportunities to promote Mount Barker and 

its educational institutions to both the 

domestic and international student markets 

with a vision to expand tertiary education 

offerings in the region. 

 

It will be important to the region’s growing 

population to have the capacity for its 

residents to participate in tertiary education 

via local facilities or online delivery. 

 

 

 


